MOVING ON - ROCHDALE 2017
AN ANALYSIS OF THE DESTINATIONS OF YEAR 11 LEAVERS

INTRODUCTION AND CONTENTS
We are delighted to provide you with the destination survey of
the 2017 school leavers.
Positive Steps undertakes an intensive period of follow-up to
ensure the information is up-to-date and correct at the time of
the national ‘census’ date of 31st October.
This is the collective data for Rochdale and should be useful to
inform future decision-making and hopefully contribute to
ensuring we provide the best for our young people’s future
needs.
We provide each academy, school or other educational
establishment with a detailed report specifically about the young people from their
establishment that can be viewed alongside this borough-wide summary report.
This information is an important measure of progress linked to the Raising of the
Participation Age (RPA). Responsibility for the follow up of young people leaving school
rests with the Local Authority, who sub-contract this activity to Positive Steps.
The glossary of terms at the back of this booklet provides details of the terminology used
and how the information is collated.
Finally, thank you to all of our partners in schools, colleges, training providers and other
agencies who have supported us in the gathering of this information to ensure that it is as
accurate as possible.
STEPH BOLSHAW
Chief Executive
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In the tables and graphs that follow, the percentages are calculated to one decimal point and as a result some rounding up and down occurs. These sub-totals do not
always add up to 100%. The data is based on a survey of the destinations of 2017 school leavers conducted as on 31st October 2017— and as such it provides a snapshot
of activity at a particular point in their post school careers.
This report was produced from data collected and processed by the Positive Steps Management Information Team—we would like to thank all the training providers,
schools, colleges, employers, Career Advisers, young people and parents who have contributed to providing the information that is contained in this report.
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DIRECTOR’S OVERVIEW
Welcome to the 2017 Moving On report. In the Moving On report for last year (2016), I provided a detailed analysis of the issues that were impacting upon the
careers and progression landscape at the time. One year on, and it is probably beneficial to see how things have changed.
As you will see from the data in the following pages (summarised on page 5) the outcomes for school leavers in Rochdale this year have been very promising,
with a reduction in NEET rates, an increase in Participation rates and the maintenance of exceptionally low Unknown rates. So what of the issues that were
identified last year and how have things changed?
Maths and English: while the importance of achieving a level 2 qualification in these subjects continues, the strictures around the type of qualification undertaken
have been loosened somewhat. Young people appear to have more choice about undertaking Functional Skills rather than GCSE if that is their preferred route,
resulting in it being easier to engage with them within a post-16 learning environment and thus higher levels of retention.
Training Provision: This year in Rochdale we have seen the Rathbones Centre close but we do still have a variety of pre- Apprenticeship and College provision available, such as Traineeships,
Study Programme, Princes Trust and Groundwork. Compared to other Boroughs there is still choice and provision available.
FE Provision: while provision within the borough remains similar to last year, we have worked closely with the main FE provider, Hopwood Hall College, to identify when additional support
is most necessary and the college purchased six days of IAG provision to cover the early part of the autumn term. I
nitial figures indicate that the level of retention of Year 12 students has increased from 2016, so this increased resource has been beneficial.
CEIAG in schools: the long-awaited revision to the statutory guidance for schools has still yet to materialise, not helped by more ministerial changes following the general election this year.
The government continues to promote the national Careers and Enterprise Company, but their focus is solely on encouraging employers to be involved in schools and individual guidance is
not on their agenda.
Feedback from schools is that there is an overload of disparate initiatives from a variety of sources that lacks cohesion and there are concerns that they are not always accessing an
appropriate mix of inputs.
Work Experience: While the CEC focus on employers has helped to increase young people’s awareness of the labour market, the numbers benefitting from a structured period of work
experience has remained similar.

Low Level Mental Health Issues / Behavioural Issues: Awareness of these issues is certainly growing, with some schools looking to establish their own internal units in a bid to reduce the
number of fixed term and permanent exclusions.
Changes to the cohort: This continues to remain an issue. With significant and fundamental changes to the welfare system being rolled out more widely, we are seeing a more transient
population and an increase in the number of families with refugee status moving to the area as a number of local authorities in the south take the economic decision to purchase cheap
housing stock in Rochdale and house families here – with the consequent increased pressure on local services.
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There are other issues, too, that have impacted on the outcomes this year:
European Social Funding (ESF): there are currently two major programmes underway – Positive Pathways and RAISE. Both of these are delivered by Positive Steps under sub-contracts with
CareerConnect and The Growth Company, respectively. Positive Pathways works with young people who are NEET, providing them with accreditation and employability support. RAISE
works with young people in schools who are not part of the targeted cohort and who would have been unlikely to receive individual IAG, meaning that this programme has a particular link
to the young people in this report.. In both programmes, Positive Steps is by far the most successful sub-contractor, achieving some incredibly challenging targets; and this means that we
have been able to deliver more than was originally allocated to our areas, with 224 of this Year 11 cohort receiving guidance who would not have done so without this funding source.
While the work on both projects is additional to our mainstream work, we have worked hard to integrate it so that young people do not see the join. Sadly, both programmes are due to
end in July 2018, so their impact may be short-lived.

Apprenticeship Levy: Much work has been done in recent years to encourage young people and their parents/carers to give consideration to the apprenticeship route as a viable alternative
to further education. The introduction of the Apprenticeship Levy from May of this year was seen as the gateway to a raft of apprenticeship opportunities being made available for young
people, giving them a real option to consider. However, the Levy has not provided the impetus that was envisaged. Greater Manchester Learning Provider Network (GMLPN) conducted
some research with senior managers at 23 of the region’s 40 largest apprenticeship providers and found that:


Employers not previously involved in apprenticeships are taking their time in developing programmes



Apprenticeship Standards are not ready in many occupational sectors



End Point assessment arrangements are not yet in place (these replace ongoing assessment)



The requirement for off the job training to be 20% of a programme is discouraging many from involvement



Protracted contract negotiations are not helping



The new apprenticeship frameworks are being seen by employers as more suitable for 17 and 18 year old applicants who have undertaken further learning, rather than Year 11
leavers



While it was predicted that there would be 48,000 apprenticeship opportunities (nationally) the actual figure is closer to 15,000

The outcome is that there are not the influx of opportunities that many were expecting and so the numbers starting apprenticeships directly after Year 11 is not as high as many anticipated.
Funding reductions: we are all fully aware that local authorities have continued challenges to face in terms of reduced funding from national government. From April of this year, Positive
Steps saw a reduction of 16% of its funding. In collaboration with Rochdale Council, the decision was taken to reduce IAG provision in schools to a level where only Cared for Children and
those with SEND in Year 11 were seen – mirroring the levels of school support available across most of Greater Manchester. While some schools decided to purchase additional IAG
provision from Positive Steps to make up the shortfall, most did not. The shortfall in IAG provision has mostly been supplemented by the use of the RAISE programme funding, detailed
above.

STEVE MURPHY
Director—Career Guidance and Support Services
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POST YEAR 11 DESTINATIONS
HEADLINES:
The Participation figure has improved
compared to last year—up from 95.2% to
95.9%. There has also been a decrease in
those going into jobs without training—
down from 1% last year to 0.7% this year.
The NEET figure is also down at 2.7%
compared to 3.3% last year. It should be
noted that 0.3% of the NEET cohort are in
fact due to start a positive destination
imminently and 0.3% are not available due
to illness.
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MAIN DESTINATION TYPES FOR YEAR 11 LEAVERS 2008-2016
HEADLINES:
The percentage entering FE has
decreased from last year, offset by a n
increase in the number of young people
going into employment and into funded
training.
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DESTINATION BY GENDER
HEADLINES:
The trend from previous years continues,
with Further Education colleges
attracting a larger percentage of males
than females, whilst Sixth Form Colleges
showing the opposite.
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DESTINATION BY ETHNICITY
HEADLINES:
There are pleasingly high ‘in learning’
figures across all ethnic groups.
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COURSE CHOICE BY GENDER
HEADLINES:
Other than in the choice of A levels and
Entry Level 3, course choice remains
largely the same across gender.

9

COURSE CHOICE BY ETHNICITY
HEADLINES:
It should be remembered that the BME
caseload is significantly smaller—and
each young person accounts for far
more percentage points than for those
in the white community.
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THOSE ATTENDING FE OUT OF BOROUGH

DATA FOR INFO ONLY.
31.2% of those entering FE chose an out-of-Rochdale provider, compared to 26.2% last year.
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SPECIAL EDUCATIONAL NEEDS OR DISABILITIES (SEND) DESTINATIONS
HEADLINES:
The participation rate of 95.3% is lower
than the 96% rate for last year. The NEET
rate of 2.8 is higher than the 2016 rate of
1.6%.
While this is disappointing, it should be
remembered that the caseload is small—
and each young person accounts for far
more percentage points than for those in
the 2017 cohort as a whole.
The actual number of NEET young
people is three – just one higher than
last year; the more stark percentage
increase is because the cohort is
smaller.
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CARED FOR CHILDREN (CFC) DESTINATIONS
HEADLINES:
While the small numbers involved have a
large impact on percentages, the
participation figure of 90.2% is up on last
year’s rate of 81.6%.
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TEENAGE PARENT DESTINATIONS
HEADLINES:
The participation rate is up from 40% last
year to 50. Again, the impact of very
small numbers on percentages is large.
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GLOSSARY OF TERMS
EET (Education, Employment and Training)

Full-time education includes sixth forms, six form colleges and colleges of further education
Full-time training covers government– supported training without employed status
Full-time employment with training includes: apprenticeships, jobs leading to NVQ training and other jobs with locally recognised training
Full-time employment without training is employment where no formal training is provided
In Learning
In learning includes full-time education; apprenticeship; full-time training; and full-time employment with training
NEET (Not in Education, Employment or Training)

NEET Not available - currently not engaged in EET and not seeking opportunities for a variety of reasons including: asylum seeker; caring for child; cultural restrictions; custody; illness; and
pregnancy.
Moved Away
Those who have left the area and where definitive information about their destination pathway is not available
Unable to contact
Those who appear to have remained in the local area but there is no means of contacting them: not at known address; phone number missing or unobtainable; have not responded to
emails or SMS messages
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