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INTRODUCTION  In the tables and graphs that follow, the percentages are calculated to one decimal point and 

as a result some rounding up and down occurs. These sub-totals do not always add up to 

100%. The data is based on a survey of the destinations of school leavers conducted as on 

31st October — and as such it provides a snapshot of activity at a particular point in their 

post school careers.   

GLOSSERY OF TERMS 

EET (Education, Employment and Training) includes full-time education; full-time training and full-

time employment with or without training 

Full-time education includes sixth forms, six form colleges and colleges of further education 

Full-time training covers government– supported training without employed status 

Full-time employment with training includes: apprenticeships, jobs leading to NVQ training and other 

jobs with locally recognised training 

Full-time employment without training is employment where no formal training is provided 

In Learning  includes full-time education; apprenticeship; full-time training; and full-time employment 

with training 

NEET (Not in Education, Employment or Training)  

NEET Available - currently not engaged in EET and actively seeking opportunities 

NEET Not available - currently not engaged in EET and not seeking opportunities for a variety of 

reasons including: asylum seeker; caring for child; cultural restrictions; custody; illness; and pregnancy. 

Moved Away Those who have left the area and where definitive information about their destination 

pathway is not available  

Unable to contact Those who appear to have remained in the local area but there is no means of 

contacting them: not at known address; phone number missing or unobtainable; have not responded 

to emails or SMS messages 

This report was produced from data collected and processed by the Positive Steps 

Management Information Team—we would like to thank all the training providers, schools, 

colleges, employers, Career Advisers, young people and parents who have contributed to 

providing the information that is contained in this report.  

We are delighted to provide you with the 

destination survey of the 2020 school leavers. 

Positive Steps undertakes an intensive period of 

follow-up to ensure the information is up-to-

date and correct at the time of the national 

‘census’ date of 31st October.   

This is the collective data for Rochdale and should be useful to inform 

future decision-making and hopefully contribute to ensuring we 

provide the best for our young people’s future needs. 

We provide each academy, school or other educational establishment 

with a detailed report specifically about the young people from their 

establishment that can be viewed alongside this borough-wide 

summary report. 

This information is an important measure of progress linked to the 

Raising of the Participation Age (RPA). Responsibility for the follow up 

of young people leaving school rests with the Local Authority, who 

sub-contract this activity to  Positive Steps. 

Finally, thank you to all of our partners in schools, colleges, training 

providers and other agencies who have supported us in the gathering 

of this information to ensure that it is as accurate as possible. 

 

STEPH BOLSHAW 

Chief Executive 
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DIRECTOR’S OVERVIEW 
 

 Thank-you for your support and partnership during an extraordinary year. It goes without saying that the challenges of the year have been 

unprecedented and without the support of colleagues from schools, and colleges we would not have been able to provide the services young people 

have so desperately needed.  

  

The following reports and performance are testament to this hard work and I would like to take the opportunity to pay special tribute to all of our teams 

working with young people. They have responded with great determination, skill and creativity to make sure that pupils and students receive the very 

best advice and guidance.  

  

In this period it is reassuring to see that,  at present ,we have remained close to previous levels of Employment, Education and Training destinations for young people in 

Rochdale. However we know that the full effects of COVID 19 are yet to be seen and remain vigilant to a likely increase in those without access to these opportunities. 

Recent estimates have projected an 80% reduction in apprenticeship opportunities, a 10% -12% reduction in national GPD and  15% reduction in Greater Manchester’s 

GDP. These are alarming figures and experience tells us that young people are likely to suffer the impact, particularly those in vulnerable groups. It will require a huge effort 

from all partners to ensure  that we protect them wherever possible to work towards a sustainable recovery.  

  

The past twelve months have taught us so much about the way we need to respond to young people’s needs. We have developed virtual careers guidance and advice for 

all pupils, maintaining contact throughout the entire pandemic and contacting every pupil at transition age to assess their needs. The teams have also created online 

careers sessions, set up helplines for young people and families to support their wellbeing as well as careers choices and made much more use of social media to connect 

with them. Virtual work placement events have been facilitated to ensure young people still have access to the world of work. We are determined not to lose the learning 

from these innovations as consultations have made clear that young people are more than ready and capable of engaging in this way. However  it is also clear that face to 

face contact can’t be replicated for many without losing the essence of good guidance and support. A mixed economy of virtual and physical engagement is the preferred 

method from most young people. 

  

Partnership working is going to be the cornerstone of effective support, now more than ever and we have embarked on a number of exciting partnerships with 

organisations such as the GM Higher and training providers to develop innovations, particularly aimed at those who most need help and support. Additionally we have 

begun to build key partnerships with private sector organisations to improve the support offer for young people. We will continue to grow these partnerships in the next 

year to build resilience and  benefit young people and students. 

  

The next twelve months will no doubt be more challenging than the previous twelve when the lasting impact of the pandemic begins to emerge. Careers advice and 

guidance is going to be critical for young people to enable them to navigate a path never previously travelled by other generations. We look forward to the challenge with 

great enthusiasm and commitment as well as a knowledge that our partnerships with schools and colleges are stronger than ever and will be central to our  plans.  

  

We hope you find this report useful and informative and as ever welcome any further discussions to build future partnerships or feedback on current work. 
 

PAUL AXON 

Director—Young People’s Services 
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POST YEAR 11 DESTINATIONS  

HEADLINES: 

The Participation figure has fallen slightly 

compared to last year— down from 97.1%  

to 96.7% 

Within that group, there is an increase in 

the proportion going to  Sixth Form 

College—offset by a fall in those going into 

Apprenticeships and employment with 

training 

The NEET figure is up slightly from 2.0% to 

2.2%.  

It should  also be noted that 0.2% of the 

cohort are in fact due to start a positive 

destination imminently and 0.1% are not 

available.  

 

 

 

 

 

 

 

 

NB: Negligible changes in percentage 

points year-on-year are not highlighted.  
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MAIN DESTINATION TYPES FOR  YEAR 11 LEAVERS  

HEADLINES:  

The number entering FE has 

increased from last year - with a 

drop in those going into 

employment. 

 

 

` 2008 2009 2010 2011 2012 2013 2014 2015 2016 2017 2018 2019 2020 

Further Education 79.7% 82.7% 85.2% 85.3% 85.9% 89.0% 91.5% 89.7% 90.0% 89.1% 90.0% 90.3% 92.1% 

Funded Training 3.2% 2.9% 3.3% 2.9% 2.1% 2.5% 2.1% 2.6% 1.4% 2.1% 1.3% 1.6% 2.0% 

Employment 9.1% 6.3% 5.9% 5.1% 3.5% 4.4% 3.2% 5.1% 4.9% 5.4% 5.8% 5.8% 3.2% 

NEET/Unknown/Other 8.0% 8.1% 5.6% 6.7% 8.5% 4.1% 3.2% 2.7% 3.7% 3.4% 2.9% 2.2% 2.7% 
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DESTINATION BY GENDER 

HEADLINES:  

The trend from previous years continues, 

with Further Education colleges 

attracting a larger percentage of males 

than females, whilst Sixth Form Colleges 

showing the opposite.  
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DESTINATION BY ETHNICITY 

HEADLINES:  

There are pleasingly high ‘in learning’ figures across all ethnic 

groups. 

 

 

Population Breakdown by Ethnicity 
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COURSE CHOICE BY GENDER 

HEADLINES:  

As with previous years, there is a slightly 

higher figure for some BTEC qualifications 

amongst males and A levels + BTEC National 

Diplomas amongst females. 
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COURSE CHOICE BY ETHNICITY 

HEADLINES:  

It should be remembered that the BME 

caseload is significantly smaller—and 

each young person accounts for far 

more percentage points than for those 

in the white community.  
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THOSE ATTENDING FE OUT OF BOROUGH 

Data supplied for info only 
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SPECIAL EDUCATIONAL NEEDS OR DISABILITIES (SEND) DESTINATIONS 

HEADLINES:  

The participation rate of 95.8% is better than 
last year’s 91.9% and the NEET rate of 3.5% is 
better than last year’s 7.3%. 

It should be remembered  though that the 

caseload is  small - Caution should be taken 

when comparing year-on-year performance 

with such small cohorts. 
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CARED FOR CHILDREN DESTINATIONS 

HEADLINES:  

While the small numbers involved have a 

large impact on percentages, the 

participation figure of  93% is down on 

last year’s 95.7%. Caution should be 

taken when comparing year-on-year 

performance with such small cohorts. 

though 
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TEENAGE PARENT DESTINATIONS 

HEADLINES:  

Numbers are so small here that analysis 

by percentage becomes meaningless.  
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EHE DESTINATIONS 

HEADLINES:  

EHE destinations made available for the 

first time. 
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